
SALISBURY COLLEGE 
 

ACCESS AGREEMENT 
 

Introduction 
 
Widening access and participation to Higher Education has always been a key 
part of the College’s Higher Education Strategy and as such is reflected in the 
College’s mission statement, aims and objectives.  .  It is also referred to 
within policies in relation to Equality and Diversity, Teaching and Learning, 
Assessment and Human Resources.  Currently over 40% of the HE student 
body come from Widening Participation groups. 
 
The College acknowledges that in order to facilitate wider participation, 
significant increases in investment and activity are required.  This investment 
also needs to include staff development in order to support changes in the 
culture of the organization and responsiveness to a differing cohort of potential 
students. 
 
Fees and Bursaries 
 
The College’s policy in relation to fees and bursary payments will be published 
as an integral part of information for Higher Education students.  It will be 
clearly phrased, will include worked examples and will demonstrate a 
commitment to equality of methodology. The College will publicise this 
information via the following: 
 

• Information for students on fees and the financial support available will 
be provided in the College’s HE Prospectus, either as an insert where 
already printed or as an additional page in new print runs from Sept 05. 

• Admissions staff and course tutors will provide information regarding 
the fee level and financial support available at interviews, careers 
events and taster days. 

• Information will be included as part of information packs that are sent 
out to prospective students from Sept 05. 

• Information will be included with the letter offering a place at the 
College and again with the letter of confirmation. 

• The Student handbook, which is distributed to all students, will contain 
information on fees and the financial support available, along with 
information on who to contact for further information, advice or 
guidance. 

• Information will also be included on the College’s website. 
• The Finance Department and Student Services Team provide guidance 

and advice to students on fees and financial support.  Both team retain 
a presence on site during courses in order to deal with additional 
request for information. 

 
 
 
 
 
 
 



The College is committed to demonstrating value for money in services 
provided to students and to this end will operate the following: 
 

• Reduction in charges levied for studio fees 
• Discounted charges for the College’s Bakery Retail Outlet, Wessex 

Training Restaurant and Hair and Beauty Therapy Salons. 
 
The College is committed to providing HE students with the aggregate cost of 
their tuition for the whole of their course. 
 
The College’s Fees Policy Group will set all fees and determine any criteria for 
awarding bursaries on an annual basis with a period of 12 months before they 
will be implemented. 
 
Monitoring and Review 
 
The College will include the monitoring of the Access Agreement in its annual 
Self Assessment process and the HE Administrator will provide regular 
updates to the College Management Team in order to monitor compliance and 
the effectives of the Access Agreement 
. 
Self Assessment Cycle completed by Sept each year. HE cross-college 
self assessment will be produced by Head of Academi c Support and HE 
and will be based upon self assessments formulated by Programme 
Team Leaders. 
 
Reports to CMT bi-annually on proportions of studen ts receiving 
bursaries and effects on WP categories in terms of applications and 
places taken up. 
 
 
 
Bursary Support Details 
 
The College will charge a standard fee of £3000 for all directly funded home 
and EU full-time and sandwich, undergraduate programmes. 
 
The College will pay bursaries with effect from academic year 2006/7 
 
All UK and EU domiciled full-time undergraduate students paying a tuition fee 
that includes a ‘deferred payment’ element determined by the College, will be 
eligible to apply for a bursary 
 
Information regarding bursaries will be included in all College HE literature and 
will be featured on the College website.  It will include worked examples to 
enable students to understand what they may be entitled to. 
 
The maximum bursary will be £1500 in one year.  The bursary will be means 
tested and to be eligible students must have completed an LEA assessment.  
This maximum allows for consideration of the increased administrative costs 
associated with the bursary offers. (£350 per student.) 
 



All full-time UK and EU domiciled undergraduate students will receive a £500 
bursary from the College. 
 
Students will be required to apply for their bursary in writing.  Bursaries will be 
paid for each year of a student’s course, excluding any sandwich years.  
Students will be required to confirm, on an annual basis, that their 
circumstances have not changed. 
 
Bursaries will be paid in two equal installments, in December and on the first 
day of the summer term. 
 
Applications should be received, together with a completed copy of the LEA 
Assessment, at or prior to enrolment of the year for which the bursary is 
required.  If an application is made within the course of the academic year any 
bursary amount will be calculated on a pro-rata basis. 
 
The student loans company will undertake assessment  for ‘top-up’.    
 
Please see attached sheet for scales of bursary pay ments which will be 
made in relation to the amount of support received with fees via a sliding 
scale. 
 
 
Widening Participation 
 
Existing Outreach Activities 
 
The College will work continue to work collaboratively with local schools and 
business partners to develop and implement events aimed at raising 
aspirations and targeting under-represented groups. In addition to current 
activities taster sessions, master classes, targeted events (women into 
management, men into health and care) and collaborative promotional events 
will be undertaken with the following targets: 
 
 

1. At least 2 Higher Education Open Events to raise  the profile of the 
HE provision at the College within the local commun ity and the 
South West Region. 

 
2. 10% increase in ‘master class’ sessions for both  schools and 

community groups; including some sessions delivered  by current 
students. 

 
3. At least 2 targeted events annually focused upon  increasing 

participation from under represented groups i.e. wo men in 
management or men in health care.  

 
For those who are returning to education after a break or who may be 
considering HE we would develop and run a series of summer school activities 
and bridging courses to ensure that students are equipped with the level of 
skills required in order to be successful in their choice of programmed. 
 



4. 2 X 1wk ‘Bridging Courses’ of ‘return to study s kills’ run in 
July/Aug each year.  These courses will enable lear ners to gain 
additional qualifications such as Key Skills in Com munication, 
Application of Number and Improving Own Learning. 

 
The Community Learning Officer’s role will be extended to include the 
identification of and development of activities for under-represented or non-
traditional groups within the community.  This will include working in 
partnership with voluntary and community groups in order to develop and 
deliver specifically targeted activities aimed at widening participation. 
 
Additional Activities. 
 
In addition to the College’s current widening participation activities, the College 
will undertake to ring-fence and use additional funding for the following 
purposes: 
 

1. Development of HE research resources within the College to offer 
extended access for students.  This will include ex pansion of the 
current e-journal, e-books and e-resources on offer  at the College 
with focus on the ability to remotely access. 

 
2. Development of an HE study centre which is resou rced to offer 

greater breadth for HE level study.  This will incl ude access to ILT 
resources and equipment, seminar and quiet study ar eas and will 
benefit from extended opening hours. 

 
3. 5% of additional income is to be paid in additio nal ‘travel 

bursaries’ for those who are not resident within 15  miles of the 
College campus.   

 
4. Enhanced provision of Learning Support for those  students who 

are not eligible for DSA.  This will also include d evelopment of 
specialist tutor support for those for whom English  is not their 
first language. 

 
5. A long-term objective, as the HE resource builds , to have a bank of 

lap top computers and specialist software for loan by HE students, 
particularly those for whom blended learning option s are more 
favourable due to the rurality of the county and th ose who are not 
resident within 15 miles of the College campus. 

 
 
 
 

6. (20%) into supporting the scholarly activity of staff in order to 
improve the currency and validity of staff experien ce and 
expertise, with particular reference to supporting the ‘non-
traditional’ learner and investigation & developmen t of blended 
and e-learning opportunities. 



 
 
Milestones  
 
In the context of the Access Agreement our milestones will be: 
 

• To increase the proportion of financially disadvantaged students 
receiving full or partial state support by 5% by 08/09 

• To establish an HE Study Centre by 2008 
• To recruit to target between 2006 and 2010 
• To increase internal progression by 5% by 08/09 

 
All of these milestones will be monitored within the context of the College’s 
existing Self Assessment and Quality monitoring processes. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


